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Domestic Abuse Policy
Policy statement

Trinity College is committed to supporting members of the college community who are
experiencing domestic violence and abuse. We acknowledge that domestic abuse in all its forms
is contrary to the will of God and an affront to human dignity and that all need to play their part
in preventing or halting it.

As a theological training institution affiliated with the Church of England, Trinity College adheres
to, and aligns its policy and practice to, the Domestic Abuse Policy of the Church of England and
the detailed practical guidance set out in Responding Well to Domestic Abuse (2017)*.

As an employer and an educational establishment, we undertake to protect the health, safety
and welfare of our employees and all those who participate in the life of our college community,
including students and their families.

This statement of policy and practice should be read in conjunction with the college’s
safeguarding policy.

We are committed to promoting and supporting safer environments which:

e ensure that all people feel welcomed, respected and safe from abuse;

e work to protect those experiencing domestic abuse;

e recognise equality amongst people and within relationships;

e refuse to condone any form of abuse;

e enable and encourage concerns to be raised and responded to openly and consistently.

We recognise that:

e all forms of domestic abuse cause damage to the survivor and express an imbalance of
power in the relationship;

e all survivors (regardless of age, disability, gender, racial heritage, religious belief, sexual
orientation or identity) have the right to equal protection from all types of harm or abuse;

e domestic abuse can occur in all communities;

e domestic abuse may be a single incident, but is usually a systematic repeated pattern
which escalates in severity and frequency;

e domesticabuse, if witnessed or overheard by a child, is a form of abuse by the perpetrator
of the abusive behaviour;

e working in partnership with children, adults and other agencies is essential in promoting
the welfare of any child or adult suffering abuse.

lhttps://www.churchofengland.org/sites/default/files/2017-12/RespondingWellWeb.pdf
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We will respond to domestic abuse:
In all our activities by —

e valuing, listening to and respecting both survivors and alleged or known perpetrators of
domestic abuse, whilst appreciating the need to ensure a distance is kept between the
two and refusing to condone the perpetration or continuation of any form of abuse.

In our publicity by —

e raising awareness about other agencies, support services, resources and expertise,
through providing information in public and women-only areas of relevance to survivors,
children and alleged or known perpetrators of domestic abuse.

When concerns are raised by —

e ensuring that those who have experienced abuse can find safety and informed help;
e working with the appropriate statutory bodies during an investigation into domestic
abuse, including when allegations are made against a member of the college community.

In our care by —

e ensuring that informed and appropriate pastoral care is offered to any person in our
community who has suffered abuse;

e identifying and outlining the appropriate relationship of those with pastoral care
responsibilities with both survivors and alleged or known perpetrators of domestic abuse.

The college is committed to reviewing this policy and procedures regularly.

Definition

Domestic abuse is any incident or pattern of incidents of controlling, coercive, threatening
behaviour, violence or abuse perpetrated by those aged 16 or over who are, or have been,
intimate partners or family members regardless of gender or sexuality. The abuse can
encompass, but is not limited to: psychological, physical, sexual, financial and emotional abuse.
The Church also recognises neglect, spiritual and digital abuse. A range of examples is given in
Responding Well to Domestic Abuse (p23).

Confidentiality

Staff and students can expect their right to confidentiality and discretion around their personal
details to be upheld by the college. In accordance with our Data Protection Policy, however, in
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circumstances of child protection or the protection of vulnerable adults, the college cannot
guarantee confidentiality.

Practice statement
Contact persons:

The college’s designated point of contact for advice or reporting is the Designated Safeguarding
Lead or deputy (DSL). For staff and students, you may wish to contact the DSL immediately or
choose first to discuss your situation with your line manager (for staff) or your tutor (for
students), who will refer your case to the DSL. The college’s points of contact are not counsellors
but will seek to provide information and support in a sensitive and non-judgemental manner. The
advice of the Diocesan Safeguarding Adviser will be sought by the DSL in most cases.

Special arrangements to support the student or staff member:

The college will seek to support staff or students experiencing domestic violence or abuse by
putting in place appropriate arrangements, such as:

e Special leave if a student or staff member needs to go to a refuge or move away, to enable
them time to visit their solicitor, the police, their GP and/or others.

e Measures to alleviate work demands through sympathetic response to the need, for
example, for extensions for academic assignments or help in catching up on missed
lectures or re-prioritising work responsibilities.

e Security measures to ensure access to the college is given to authorised people only.

e A Safety at College Plan to be drawn up with information about what to do if the abuser
calls or comes to the college and how to record the student or staff member’s
whereabouts during the day.

e Support for transport arrangements to and from college.

e Changes to salary payment arrangements made as a priority for staff members with joint
bank accounts.

e Support for a change in residential accommodation, where the college, together with the
sponsoring diocese, where applicable, is able to help on a temporary basis.

e Counselling where it is considered helpful and appropriate.

e Updating contact details as needed.

e Help in making grant applications, where possible.

Information and training
Notices will be located around the college (including in women’s toilets) to inform people what

to do in the event of a safeguarding concern about children or vulnerable adults, including those
at risk of domestic abuse. The notices will give details of the college’s named contacts.
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The college’s safeguarding policy and domestic abuse policy will be brought to the attention of
all staff and students at their induction. All tutorial and office staff will be trained in handling
personal data in accordance with Data Protection legislation and will understand their
responsibility not to divulge personal information about students and colleagues.

The Designated Safeguarding Lead and deputy will undertake specialist training on responding to
domestic abuse and violence as made available by the Church as part of its safeguarding learning
and development programme.

All ordinands, in preparing for church ministry, will be required to undertake an appropriate level
of training in domestic abuse as part of their safeguarding training.

COLLEGE CONTACTS

Designated Safeguarding Lead: Andrew Lucas (andrew.lucas@trinitycollegebristol.ac.uk)
Also on team: Sean Doherty (sean.doherty@trinitycollegebristol.ac.uk) and Helen Johnson
(helen.johnson@trinitycollegebristol.ac.uk)

SUPPORT AGENCIES AND SERVICES, RESOURCES AND OTHER EXPERTISE

Bristol Diocesan Safeguarding Officer: Adam Bond 0117 906 0100
adam.bond@bristoldiocese.org

National Domestic Violence 24-hour Helpline: Freephone 0808 2000 247

Next Link Bristol (providing domestic abuse support services to women and children as part of
Missing Link Mental Health Services): 0800 470 0280 (10am-4pm, Monday to Friday)
enquiries@nextlinkhousing.co.uk

Men’s Advice Line (providing help for male victims of domestic abuse): 0808 801 0327
info@mensadviceline.org.uk www.mensadviceline.org.uk

Victim Support National 24-hour Support line (providing support for people affected by crime
or traumatic events): 0808 1689 111 www.victimsupport.org.uk

Women'’s Aid (England) (supplying services to women and children): www.womensaid.org.uk

Andrew Lucas, February 2021 (rev April 2024)


mailto:andrew.lucas@trinitycollegebristol.ac.uk
mailto:sean.doherty@trinitycollegebristol.ac.uk
mailto:helen.johnson@trinitycollegebristol.ac.uk
mailto:adam.bond@bristoldiocese.org
mailto:enquiries@nextlinkhousing.co.uk
mailto:info@mensadviceline.org.uk
http://www.mensadviceline.org.uk/
http://www.victimsupport.org.uk/
http://www.womensaid.org.uk/

trinityco

%1
\

EMERGENCY ACTION

If you need help, you should reach out for support in any safe way that you can. If you are
in immediate danger, call 999 and ask for the police - the police will continue to respond
to emergency calls. If you are in danger and unable to talk on the phone, call 999, and
then press 55. This will transfer your call to the relevant police force who will assist you
without you having to speak. There is also help available from the 24-hour Freephone
National Domestic Abuse Helpline: 0808 2000 247 or online.

If you are not in immediate danger, you should contact the college Designated
Safeguarding Lead (see contact details above).

If you are worried about another member of the college community, you should contact
the Designated Safeguarding Lead (contact details above). If someone is in immediate
danger, you should call the police on 999. You should not approach the perpetrator
yourself, as this could put you or the victim/survivor at risk.
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