
  
 

DIRECTOR OF CONTEXTUAL LEARNING AND PART-TIME TRAINING 
 

INFORMATION PACK 
 
 

Letter from the Principal 
 

Thank you for your interest in this post. The Revd Sue Gent will soon leave Trinity College to 
become DDO for Bristol Diocese, and we are seeking an ordained woman who is committed 
to the College’s evangelical charismatic ethos and passionate about ministerial formation to 
work as a tutor and lead our context-based learning and part-time training. 
 
Trinity’s vision is to ‘shape Christ-like leaders in community for a missional church.’ You will 
therefore play a full role in helping to foster a healthy and lively worshipping community. You 
will exercise your pastoral and formational gifting as tutor to a group of students, helping to 
shape the next generation of leaders within the Church of England and beyond. 
 
The College is privileged to have almost equal numbers of women and men students. We are 
passionate about reflecting this demographic better in our tutorial team, as well as ensuring 
the formational and pastoral needs of women students are fully resourced. For this reason, 
there is an occupational requirement for the role to be held by a woman.  
 
You will bring experience of leadership and of ordained ministry in the Church of England. 
Contextual learning is core to the College’s ethos, and both residential and mixed-mode 
ordinands (whom we call gathered and dispersed learners) undertake supervised placement 
activity. You will lead and develop this aspect of our training, working with students and 
where applicable their families, DDOs and placement supervisors to ensure it offers them 
excellent preparation for ministry. A member of our administrative team provides full 
administrative support for this aspect of the role. 
 
As an enthusiastic educator, you will contribute as appropriate to the College’s teaching 
programme. As an employer committed to investing in our staff, we would be delighted to 
support someone with a research background to continue developing in teaching and 
research, or for someone without a research degree to pursue one.  
  
One of the challenges facing this role is in relation to our part-time ordination pathway. 
Numbers on this route have generally been low in recent years, although we have a good 
number of part-time independent students. As a person with a critical eye who has the ability 
to work with local dioceses to come up with new ideas and solutions, you will lead on the 
redevelopment of this programme. The administration for the course is undertaken by the 
same administrator as above. 



 
Trinity is a wonderful community to which to belong – I have been made to feel very welcome 
since my own arrival less than a year ago. The corporate life of fellowship and worship is a 
fantastic blessing and it is a highly stimulating place to work. Please do pray about whether 
you might be the person whom God is calling to join our team! 
 
With every blessing 

 
Revd Dr Sean Doherty 
Principal 

 
 

Job Specification 
  
  
Job Title:   Director of Contextual Learning and Part-time Training   
Responsible to:  Principal  
Key relationships: Pastoral Group of students 

Students on the part-time course 
Faculty colleagues 
Management Team of the College 
Practical Training and Part-Time Course Administrator 
Placement supervisors 
DDOs 

 
Key responsibilities  
  
The person appointed will:  
  
Programme leadership and development   
  

1. lead, coordinate and develop the vision and work of the College in contextual learning 
through placements and ensuring this experience is integrated into students’ overall 
formational development. 

2. lead the College’s engagement with placement supervisors locally (for gathered 
learners) and nationally (for dispersed learners), developing its vision for and provision 
of supervisor training, visiting dispersed learners and placement supervisors in context 
annually, and developing the College’s approach to placement supervision in light 
of best practice in the vocational training sector. 

3. develop and oversee the College’s part-time course. This will include its delivery and 
the provision of pastoral support for the students, working with the College’s 
Management Team and stakeholder DDOs to refresh the vision for the course and 
redevelop its approach, and promoting it once redeveloped. 



4. advocate and network on behalf of the College, in particular in relation to placements 
and our part-time provision. 

5. participate, as a member of the Faculty team, in aspects of general course 
development, administration, monitoring and evaluation. 

  
Tutorial responsibility  
  

1. take tutorial, formational and pastoral responsibility for a small group of students, 
meeting with them individually and as a group, writing their reports, helping to 
facilitate their academic and spiritual development and growth, and supporting them 
in their sustained, collaborative and contextual training in a local church setting. 

2. facilitate a weekly small group discussion on formation for specific aspects of ordained 
ministry in the Church of England. 

  
Teaching and training  
  

1. lead and deliver modules that require a substantial contextual engagement on the 
part of the students through teaching, monitoring progress and marking assessments. 

2. teach in areas of ministerial formation according to expertise and interest, such as 
leadership, pastoral care, preaching, spirituality, and theological reflection. (These are 
indicative examples only and prospective applicants should not feel they must match 
these topics in order to apply.) 

  
Community  
  

1. participate in the worshipping life of the College community, including daily morning 
prayer and weekly Holy Communion, and take responsibility for leading worship as 
required.  

2. preach at College and further afield as required. 
3. oversee the College’s support for families, spouses and partners of students, including 

supporting the spouse-led Connect group. 
  
Research and professional development 
  

1. research and develop in their particular area of ministerial expertise and/or 
theological study. 

  
Other  
  

1. be a member of the College’s Faculty and attend its meetings. 
2. participate in other staff meetings and relevant College committees. 
3. promote the vision and values of the College. 
4. liaise with colleagues from Bristol Baptist College as needed. 
5. participate in other aspects of College life, as allocated by agreement with the 

Principal. 
  
  



Person specification  
  
The person appointed will be:  
  

1. a woman ordained in the Church of England (see above). 
2. personally rooted in and supportive of the charismatic, evangelical and missional 

ethos of the College within the context of the breadth of the Church of England as a 
whole. 

3. sustained by a mature and prayerful spirituality. 
4. an effective teacher and communicator. 
5. an experienced reflective practitioner and ideally with experience of leading others in 

reflective practice. 
6. able to foster and maintain good relationships with placement churches and DDOs, 

and to advocate for the College and its programmes. 
7. passionate about forming women and men for the task of leadership and mission in 

and through the church and especially the Church of England, and committed to the 
Five Guiding Principles. 

8. able to work collaboratively as part of a team. 
9. in agreement with the Kingdom mission, values and doctrinal basis of the College, 

and able to sign the latter. 
10. committed to diversity within a ministerial formation setting. 
11. committed to ongoing personal and ministerial growth and theological study. 
  

The person appointed will have the following:  
  

1. a degree in theology. It is highly desirable that they also have a relevant Master’s 
degree or doctorate. 

2. a good understanding of the selection and training processes for ordination within the 
Church of England. 

3. strong interpersonal and pastoral skills and the ability to sensitively accompany and 
encourage students in formation and discipleship. 

4. experience of leadership, and ideally with incumbency or equivalent experience of 
ordained ministry. 

5. experience of teaching and training others. 
6. good organisational, administrative and IT skills. 


